
Business &  Economic 

Development Committee Meeting 
September 24, 2026 

3:00pm

Join: 

https://teams.microsoft.com/meet/256579615197026?p=xZmDqPQWBGPJGh1cHR 
Meeting ID: 256 579 615 197 026 

Passcode: Sj6xA6b8 

https://teams.microsoft.com/meet/256579615197026?p=xZmDqPQWBGPJGh1cHR


Agenda

Public Comment

Meeting Minutes

Industry Sectors 

& Occupations

The Pillars & 

Strategic Plan

Open Forum

Adjournment

I. Call to Order

II. Public Comment

III. Approval of August 13, 2026 Meeting Minutes

IV. Industry Sectors & Occupations

V. The Pillars & Strategic Plan

VI. Open Forum

VII. Adjournment

 









Industry Employment by

Industry

Current
Job 

Vacancies

Projected
Annual 

Openings

Representative
Demand Occupations

Health Care

and

Social

Assistance

93,460 8,919 10,852
Registered Nurses; Medical & 

Health Services Managers; 
Physical Therapists; Medical 
Assistants; Cardiovascular 

Technologists and Technicians

Construction 83,328 1,314 8,025
Carpenters; Construction 

Managers; Electricians; Plumbers,
Pipefitters and Steamfitters; HVAC

Mechanics and Installers

Manufacturing 17,218 67 1,878
Industrial Machinery Mechanics;

Aircraft Mechanics;
Machinists; Welders; Medical 

Equipment Repairers

Transportation

and

Warehousing

20,041 743 2,379
Heavy Tractor-Trailer Truck Drivers;
Bus and Truck Mechanics; Aircraft

Mechanics; Logisticians;
Transportation Supervisors



Southwest Florida's priority sectors are both large employers and

essential parts of the region's economic infrastructure.

• Healthcare and Social Assistance supports 93,460 jobs and an

estimated 10,852 annual openings, reflecting demand created by

population growth, an older resident profile, worker turnover, and

continuing care needs.

• Construction employs 83,328 workers and is expected to generate

8,025 annual openings.

• Manufacturing employs 17,218 workers and is expected to produce 

1,878 annual openings, with regional strengths that include medical 

devices, marine products, construction-related products, aerospace 

components, and other advanced production. 

• Transportation and Warehousing employs 20,041 workers with

2,379 annual openings and connects employers, residents, visitors,

airports, ports, distribution activity, and supply chains.





• Expand apprenticeships and work-based learning -BED Committee & Education & Industry 

Consortium

• Increase number and quality of youth worksites- Youth Committee

• Targeted industry sectors- Validate and Identify Key Occupations- BED Committee

• Career Pathways- Career Services Committee

 



• Reaffirm or validate the Targeted Industry Sectors for SWFL. 

(refer to Analysis of Need and Available Resources sheet) 

• Identify three to five critical shortage occupations within 

each sector. 

• Identify In-Demand occupations for each sector.  (Are they 

different than critical shortage occupations?)

• How to conduct outreach to increase employer engagement 

within those sectors?

• How to expand apprenticeships and work-based learning 

opportunities for both employers and customers?





An equal opportunity employer/program. Auxiliary aids and services are available upon request to individuals with disabilities.

All voice telephone numbers on this document may be reached by persons using TTY/TDD equipment via the Florida Relay Service at 

711. CareerSource Southwest Florida is the direct service provider for various workforce  programs which are fully 

supported by the U.S. Department of Labor, Health and Human Services, and Agriculture as part of awards totaling $15.3 

million. All statements, press releases, requests for proposals, bid solicitations, public statements, social media, 

toolkits, resource guides, website, and visual presentations are fully funded with federal money.
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